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FOREWORD BY HIS WORSHIP THE MAYOR 


Honourable Speaker 
Members of Council 
Executive Committee 
Acting Municipal Manager 
Officials 
All protocol observed 

I am pleased to present to you an annual report of Amajuba District 
Municipality for year ended 30 June 201 0. 

The 2009/10 financial year has seen a continued commitment and in many 
areas, we have made substantial progress. We have lived upon our vision 
statement which says Amajuba will be a fully developed district, with a 
vibrant and sustainable economy, a better quality of life, preserved within its 
own cultural and traditional values. 


I therefore would like to thank all members of Council, the Acting Municipal Manager and his staff for their support, 
cooperation, dedication and hard work during the year under review. 



CLLR DR MS MLANGENI 
HISWORHSIPTHE MAYOR 
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FOREWORD BY THE MUNICIPAL MANAGER 


When one engages in assembling a report on annual 
activities of an organization, the challenge for the compiler 
is that of ensuring that all areas of performance and 
activities are covered within the publication. Amajuba 
District Municipality may only run out of space to boldly 
display all projects and the achievements made throughout 
the year but not the work done as such. We have made it 
our good habit to remind ourselves that our theme is that 
“Amajuba District Municipality is a place of opportunities” 
and with that theme in mind we have aligned all our projects 
and activities so that the results are of good quality and that our services to the community are sustainable. 

Had it not been for the strong political leadership, the Management and the entire administration team, the 
performance would not have been of such a high quality standard. We ensured that measures put in place to assist 
local municipalities in terms of performance are maintained and enhanced in compliance with the National Key 
Performance Areas. The established committees such as Shared Services Audit Committee and IT to deal with 
issues such as Financial Audit Reports and all other financial challenges and information technology have been 
crucial in assisting local municipalities. It is during such processes that we are able to practice cooperative 
governance as we assist each other. 

Unfortunately, as the report from the Auditor-General indicates, Amajuba District Municipality received a qualification 
on the Annual Financial Statements for 2008/2009 however matters that led to the qualification will be addressed in 
the 2010/2011 financial year. Another area where Amajuba District Municipality has dedicated itself on improving is 
Skills development. Up to date 250 students have been assisted through bursary funding in various fields of study. 
This number does not include students that have/are being assisted through consultants that were approached by 
the district to provide training on entrepreneurship and mining artisanship. We appreciate our working partnerships 
with both the government and non-governmental sectors which have contributed massively to our achievements. We 
will not forget to mention that our public consultations and participation assisted in improving our services and making 
clear needs analysis of our community to the extent that the municipality has been recognized through the Premier’s 
Service Excellence Awards’ for municipal category where we obtained a Bronze medal as an indication of our 
commitment to service excellence and Batho Pele (Putting People First). 

Nevertheless we cannot over-look room for improvements as we enter into the new financial year, where we will have 
yet another opportunity to work harder and smarter. A special thanks to His worship the Mayor Cllr. Dr M.S. Mlangeni 
and his entire Executive committee at large. Serving under his visionary leadership has been an honour and an 
insightful journey. 



MR. VB MBATHA 

ACTING MUNICIPAL MANAGER 
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VISION, MISSION AND OBJECTIVES 


VISION 

Amajuba will be a fully developed district, with a vibrant and sustainable economy, a better quality of life, preserved 

within its own cultural and traditional values. 

MISSION 

The Amajuba District Municipality will through good governance (accountable, transparent, democratic and 
developmental local government) and management strive to achieve its vision, within the legal framework by: 

■ Promoting shared and integrated service delivery 

■ Creating an enabling environment for economic development 

■ Increasing opportunities for previously disadvantaged communities 

■ Providing and maintaining integrated, affordable, equitable and sustainable services 

■ Facilitating access to land and social services 

■ Promoting development of a safe and healthy environment, and 

■ Effective planning of infrastructure and technical services 

VALUES 

The following are the values to be followed by the organisation: 

■ Accountability: We will discharge our responsibilities with the appreciation that we are public servants and will 
hold ourselves accountable to them. 

■ Transparency: We will make the necessary information available to our stake holders. 

■ Democracy: We will consult our stakeholders as prescribed. 

■ Developmental Approach: We will seek, develop and implement solutions that will contribute to the development 
of our society. 
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FUNCTIONS, POWERS AND DUTIES 


In terms of Section 84 of the Municipal Structures Act (No. 1 17 of 1998), the District Municipality has the following 
functions and powers: 

(a) Integrated Development Planning for the District Municipality as a whole, including a framework for integrated 
development plans of all municipalities in the area of the District Municipality. 

(b) Potable water supply systems. 

(e) Solid waste disposal sites, in so far as it relates to: 

(i) The determination of a waste disposal strategy; 

(ii) The regulation of waste disposal; and 

(iii) The establishment, operation and control of waste disposal sites, bulk waste transfer facilities and 
waste disposal facilities for more than one local municipality in the district. 

(g) Regulation of passenger transport services. 

(i) Municipal health services. 

(j) Fire fighting services serving the area of the District Municipality as a whole, which includes: 

(i) Planning, co-ordination and regulation of fire services; 

(ii) Specialised fire fighting services such as mountain, veld and chemical fire services; 

(iii) Co-ordination of the standardization of infrastructure, vehicles, equipment and procedures; 

(iv) Training of fire officers. 

(k) The establishment, conduct and control of fresh produce markets and abattoirs serving the area of a 
major proportion of the municipalities in the district. 

(l) The establishment conduct and control of cemeteries and crematoria serving the area of a major proportion 
of municipalities in the district. 

(m) Promotion of local tourism for the area of the District Municipality. 

(n) Municipal public works relating to any of the above functions or any other functions assigned to the District 
Municipality. 

(o) The receipt, allocation and, if applicable, the distribution of grants made to the District Municipality. 

(p) The imposition and collection of taxes, levies and duties as related to the above functions or as may be 

assigned to the District Municipality in terms of national legislation. 
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MANDATES 


SPECIFIC MANDATES 

■ Municipal Finance Management Act, No. 56 of 2003; 

■ Municipal Systems Act , No. 32 of 2000; 

■ Municipal Structures Amendment Act, 2000; 

■ Local Government Municipal Planning and Performance Management Regulation, 2001 ; and 

■ Local Government: Municipal Performance Regulations for Municipal Managers and Managers directly 
accountable to Municipal Manager, 2006; and 

■ Integrated Development Planning document 


SUPPORTING MANDATES 

■ The Constitution of the Republic of South Africa, No. 108 of 1996; 

■ White Paper on Transforming Public Service Delivery (Batho Pele), 1997; 

■ The White Paper on Service Delivery 

■ Basic Conditions of Employment No. 75 of 1997 

■ Compensation for Occupational Injuries and Health Diseases Act No. 130 of 1993 

■ Employment Equity Act No. 55 of 1 998 

■ Labour Relations Act No. 66 of 1 995 

■ Occupational Health & Safety Act No. 85 of 1 993 

■ Skills Development Levies Act No. 9 of 1 999 

■ Skills Development Act No. 97 of 1 998 

■ Unemployment Contributions Act No. 4 of 2002 

■ Unemployment Insurance Act No. 63 of 2001 


POLICIES AND PROCEDURES 

■ Amajuba District Municipality Financial Rules 

■ Amajuba District Municipality Code of Conduct 

■ Amajuba District Municipality Supply Chain Management Policy 
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CHAPTER 1 


OVERVIEW OF THE MUNICIPALITY 

1.1 BACKGROUND OF AMAJUBA DISTRICT 

The Amajuba District Municipality (ADM) is located in the north-western corner of KwaZulu-Natal and comprises the 
three local municipalities of Newcastle (KZ252), Utrecht (KZ253) and Dannhauser (KZ254). The ADM is 6 910 km2 in 
size with Utrecht occupying the largest area of 3 539 km2, Newcastle some 1855 km2 and Dannhauser some 1 516 
km2. The main transportation routes linking the District to its surrounds including the Nil which is the alternative 
route to Johannesburg from Durban, and the rail line which is the main line from the Durban harbour to Gauteng. The 
R34 also bisects the district in an east-west direction and provides a linkage from the port city of Richards Bay to the 
interior. 


Map 1: Location of Amajuba District Municipaiity 
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The district is viewed as a major industrial centre with several key industries anchoring development in the region, 
notably: steelworks, textiles, chemicals and petroleum products. Agricultural activities (dairy and crop farming) are 
well organised within the district and there is considerable scope for expansion into agri-beneficiation activities. A well 
developed tourism sector with numerous natural beauty attractions and an emphasis on the battlefields, adventure 
tourism and the accommodation requirements of business visitors is also evident in Amajuba. 

1.2 DEMOGRAPHIC PROFILE 


Amajuba district demographic situation shows a concentration of people in the Newcastle-Madadeni-Osizweni area, 
a smaller concentration in the Blaaubosch area and disposed population in the remainder of the district, with notable 
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exception of the area in the northeast of the Dannhauser municipal area, encompassing Ubuhlebomzinyathi 
Community Authority Area. Demographic data reflected in tables below shows the Global Insight findings as 
compared to the Statistics South Africa findings. 


Table 1.1A: Population Data 


YEAR 

DANNHAUSER 

NEWCASTLE 

EMADLANGENI 

AMAJUBA 

Total Pop: 1996 

99 250 

287 260 

23 929 

410 439 

Total Pop: 2001 

102 779 

332 981 

32 277 

468 037 

Total Pop: 2005 

104 065 

351 075 

35 962 

491 102 

Total Pop: 2007 
(Global Insight) 

97 866 

360 190 

39 561 

497 617 

Total Pop: 2007 (Stats SA, 
Community Survey 2007) 

91 366 

327 637 

23 263 

442 266 

Total Pop: 2008 (Global Insight) 

97 602 

364 244 

40 316 

502 162 


Source: Statistics South Africa, 2007 and Global Insight report 2007 & 2008 


Table 1 .1 B: Household Data 


YEAR 

DANNHAUSER 

NEWCASTLE 

EMADLANGENI 

AMAJUBA 

No of H/holds 2005 

19 094 

72 089 

5 663 

96 846 

No of H/holds 2007 (Global Insight) 

18 751 

82 938 

6 905 

108 595 

No of H/holds 2007 (Stats SA, 
Community Survey 2007) 

18 057 

77 786 

5 211 

101 054 

No of H/holds 2008 (Global Insight) 

19010 

84 744 

7 063 

110817 


Source: Statistics South Africa, 2007 and Global Insight report 2007 & 2008 
Table 1.1C: Average Household Size Data 


YEAR 

DANNHAUSER 

NEWCASTLE 

EMADLANGENI 

AMAJUBA 

Average H/hold Size 2005 

5.5 

4.9 

6.4 

5.1 

Average H/hold Size 2007 (Global 
Insight) 

5.2 

4.3 

5.7 

4.6 

Average H/hold Size 2007 (Stats SA, 

5.1 

4.2 

4.5 

4.4 

Community Survey 2007) 

Average H/hold Size 2008 (Global 
Insight) 

5.1 

4.3 

5.7 

4.5 


Source: Statistics South Africa, 2007 and Global Insight report 2007 

The 2007 statistics by Statistics SA also show an increase in a number of households from 96 846 in 2005 to 101 
054 in 2007. An average household size has however decreased from 5.1 to 4.4. 
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Table 1.1 D: Economic Growth Data 


YEAR 

DANNHAUSER 

NEWCASTLE 

EMADLANGENI 

AMAJUBA 

% Growth/ annum (2001 to 2005) 

0.31 

1.33 

2.74 

1.21 

% Growth/ annum (1996 to 2008) 

-0.5 

1.7 

4.1 

1.4 


Source: Amajuba Integrated Development Plan 2009/10 


The Global Insight Figures (2008) indicate that during the period 1996 to 2008, the Dannhauser municipality has a 
declining population at - 0.5%, with the Emadlangeni municipality experiencing the highest growth rate at 4.1% per 
annum. The Amajuba DM’s average growth rate during this period is 1.4% per annum. In terms of the number of 
households in the community survey (2007), there has been a decline in the number of households in Dannhauser, 
but an increase in both the Newcastle and Emadlangeni municipalities. The Amajuba DM as a whole shows an 
overall increase in the number of households in 2007. The community survey (2007) also indicates a decline in 
household size. The Global Insight (2008) data indicates that there has been an increase in the number of 
households across all municipalities in the Amajuba DM. 

1.3 PRIORITY NEEDS 


Sector plans have been established to channel service delivery. These sector plans are aligned to the I DP and are 
reviewed as the need arises. All projects identified in the sector plans are included in the projects section and the 
contents of the sector plans form part of the strategies section. 

The following table demonstrates the status of the sector plans at the end of the year under review. 


Table 1.2: Sector Plans 


REF 

SECTOR PLAN 

STATUS 2009/10 

1 

Integrated Environmental Programme 

Complete 

2 

Environmental Management Plan 

Complete 

3 

Environmental Management Plan Review 

Currently being prepared 

4 

Integrated Waste Management Plan 

Complete 

5 

Integrated Waste Management Plan Review 

Currently being prepared 

6 

Cemetery Plan 

Complete 

7 

Public Transport Plan 

Complete 

8 

HIV/ Aids Plan 

Complete 

9 

Water Service Development Plan 

Complete 

10 

Tourism Development Plan 

Complete 

11 

Tourism Route Development Plan 

Complete 

12 

Tourism Signage Development Plan 

Complete 

13 

Battlefields Development Plan 

Complete 

14 

LED Plan 

Complete 

15 

Manufacturing Sector Plan 

Complete 

16 

Agricultural Development Plan 

Complete 
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REF 

SECTOR PLAN 

STATUS 2009/10 

17 

Irrigation Plan 

Currently being prepared 

18 

Electricity Supply Development Plan 

Complete 

19 

Disaster Management Plan 

Complete 

20 

Performance Management System 

Complete 

21 

Municipal Infrastructure Investment Plan 

Complete 

22 

Backlog Study 

Complete 

23 

Sports Facilities Sector Plan 

Complete 

24 

Area Based Plan 

Complete 

25 

Mountainous Areas Nodal Study- Phase 1 

Complete 

26 

Mountainous Areas Nodal Study- Phase 2 

Currently being prepared 


Source: Integrated Development Plan Review 2009/10 & 20010/1 1 


1.4 CONSTRAINTS TO DEVELOPMENT 


Constraints to Development in Mining 

• Lack of people with appropriate skills in the area; 

• Poorly maintained access and internal roads in 
the area. 


Constraints to Development of Manufacturing as well 

as Wholesale and Retail 

• Lack of people with appropriate skills in the area; 

• Poorly maintained access and internal roads in the 
area; 

• Crime 


Table 1.3: HIV and AIDS Statistics 


Description 

2001 

2005 &2006 (Baseline Data Study) 

Unempioyment (% of income earning 
population) 

41% in 1996; 

55% in 2001 

61 .5% in 2005 

HiV/Aids Rates 

KZN: 32% Provincial Average 

ADM: 40% Antenatal Survey (2001 ) 

KZN: 40.7% Provincial Average 

ADM: 38.5% Antenatal Survey 
(2004) 

ADM: 46% Antenatal Survey (2006) 


Source: Integrated Development Plan Review 2006/07 & 2007/08 


Constraints to Development of Agriculture 

• Lack of people with appropriate skills in the area; 

• Poorly maintained access and internal roads in 
the area; 

• Unresolved land claims. 

Constraints that impact on service delivery 

• Lack of municipal 

• Deterioration of existing infrastructure 

• Funding and financial issues 

• HIV and AIDS epidemic 
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CHAPTER 2 


HUMAN RESOURCES DEVELOPMENT AND 
OTHER ORGANISATION MANAGEMENT 

2.1 INSTITUTIONAL FRAMEWORK 

2.1.1 ORGANISATIONAL CHART/ORGANOGRAM 


The organizational structure of the District Municipality is depicted in the organogram below. 



Figure 1: Organisational Chart 


As depicted in the organogram above, the Amajuba District Municipality has six departments and two units. Each 
department is headed by a political head who is an Executive Councillor. Below the political head is the director who 
is a section 57 employee (meaning that he/she in on a five-year employment contract and a yearly performance 
agreement and reports directly to the Municipal Manager). The Municipal Manager in turn reports to the Executive 
Committee, via the Mayor, who is the chairperson of the Executive Committee. The Municipal Manager is assisted by 
the internal audit and independent performance and financial audit committee in meeting his accountability 
requirements as prescribed in the MFMA. The internal audit unit is outsourced. This unit provides an array of audit 
and evaluation activities. More information pertaining to functioning of internal audit and audit committee is described 
in chapter 5. 

There are five portfolio committees; each one corresponding to the municipal departments. Portfolio Committees are 
headed by a chairperson, who is not an Executive Committee member but a member of Council. 
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2.2 HUMAN CAPITAL 


2.2.1 MUNICIPAL COUNCILLORS AND EXECUTIVE COMMITTEE 

Amajuba District Municipality consists of 25 Councillors as follows: 


Executive Committee 

1 . Cllr Dr MS Mlangeni (Mayor) 

2. Cllr Ml DIamini (Executive Committee) 

3. Cllr BA DIamini (Replaced by Cllr JME Damons) 


Council Members 

4. CllrJCNKhumalo 

5. Cllr DB Mabuyakhulu 

6. Cllr P Croft 

7. Cllr AT Zwane 

8. Cllr TV Buthelezi (Deceased) - Replaced by Cllr 
SJ Zulu (Speaker) 

9. Cllr LPT Dhlomo 

10. ClIrSBHarber 

11. CllrJPKhumalo 

12. Cllr HS Madonsela 

13. Cllr NS Matthews 


14. Cllr BJ Mntambo 

15. Cllr NJ Ndebele 

16. ClIrRBNdima 

17. CllrANRadebe 

18. ClIrMASibeko 

1 9. Cllr TC Thungo (Replaced by Cllr D Nkosi) 

20. Cllr BL Zulu 

21. ClIrVJNgema 

22. Cllr A Chuang-Lui 

23. ClIrMFZikhali 


2.2.2 STAFF COMPLEMENT 

During the period under review, the municipality had a staff complement of 68, 62 of which are permanently 
employed and 6 of which are Section 57 Performance Contract Managers. Table 2.1 below shows the staff 
complements per department. 


Table 2.1: Staff Complement as at 30 June 2010 


DEPARTMENT 

NO. OF STAFF 

Office of the Municipal Manager 

7 

Corporate Services 

13 

Financial Services 

13 

Planning and Development 

16 

Engineering Services 

17 

Community Services 

24 

TOTAL NUMBER OF STAFF 

90 
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Table 2.2: Departmental Responsibilities 


OFFICE OF THE MUNICIPAL 
MANAGER 

FINANCIAL SERVICES 

CORPORATE SERVICES 

Strategic Leadership 

Management of Grants, Tax, Levies 

General administration 

Overall responsibility for the 
organisation 

Debtor management 

Secretariat 

Form & develop efficient & effective 
administration 

Income, Expenditure and Cash flows 

Council Support 

Advise political structures & political 
office bearers 

Budgets (Planning, Implementation and 
Control) 

Legal services 

Ensure Implementation of decisions of 
political structures 

Assets Management 

Policies and Procedures 

Ensure Implementation of national & 
provincial legislatlon/laws 

Logistics 

Municipal Office Building Management 

Accountability for financial & other 
resources of the municipality 

Payroll 

Capacity Building / Training 

Internal Audit 

Procurement 

Human Resources 

Intergovernmental & International 
Relations 

Insurance 

Occupational Health and Safety 

Miscellaneous responsibilities outlined 

In the MSA, MFMA and other legislation 

Loans and Investments 

Facilities Management 


Risk Management 



Source: Integrated Development Plan Review 2010/11 


COMMUNITY SERVICES 

PLANNING & DEVELOPMENT 
SERVICES 

ENGINEERING SERVICES 

Regulate Passenger Transport. 

Development Planning 
‘ Spatial Development Framework 

■ IDP Alignment and Institutional 
Support 

■ Land Use Management System 
coordination 

■ Geographic Information System 

■ Relevant IDP Sector Plans 

Water Service Authority 
■ Governance, Planning and 

Regulation 

Municipal Airports 

Housing and Land Reform 

Electricity 

Cemeteries & Crematoria 

Dept Policy Development 

Integrated Waste Management 

Disaster Management 

■ Fire Prevention 

■ Emergency Services 

■ Civil Defense 

Municipal (Corporate) Marketing 

Municipal Roads 
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COMMUNITY SERVICES 

PLANNING & DEVELOPMENT 
SERVICES 

ENGINEERING SERVICES 

Environmental Health (Monitoring & 
Control) 

■ Water quality monitoring 

■ Food Control 

■ Waste Management 

■ Health surveillance of premises 

■ Vector Control 

■ Environmental Pollution Control 

■ Surveillance & Prevention of 
common diseases 

■ Disposal of the dead 

■ Chemical safety 

Economic Development 

■ Local Tourism, Agriculture, 

Commerce and Industry. 

■ SMME Support 

Land Reform: post settlement 

National Qualifications Fund (NQF) 
Support 

Information Technology: 

■ Network Administration 

■ Policy development and 
Implementation 

■ District Information Management 
Systems 

Municipal Infrastructure Grant Program 
(MIG): 

■ Basic Residential Infrastructure 

■ Public Municipal Service 

Infrastructure 

■ Social Institutions Infrastructure 

■ Micro Enterprise Infrastructure 

Special Programmes: Youth, Gender, 

Arts and Culture 

Strategic Planning & Monitoring: 

- IDP In terms of MSA & MFMA 

- PMS In terms of MSA & MFMA 

Dept Policy Development 

HIV/AIDS Coordination 



Dept Policy Development 



Environmental Management 




Source: Integrated Development Plan Review 2010/11 


2.2.2 SENIOR MANAGEMENT 

Of the six Section 57 employees' positions, two(Municipal Manager and Chief Financial Officer) were vacant as per 
table below. 


Table 2.3: Section 57 Employees 


DIRECTORATE 

NAME 

DATE OF 
APPOINTMENT 

DATE OF 
RESIGNATION / 
SUSPENDED 

EXECUTIVE COUNCILLOR 
OR PORFOLIO 
COUNCILLOR 

Municipal Manager 

Dr VJ Mthembu 

02 January 2007 

resigned on 31 
December 2009 

ClIrDr MS Mlangeni 

Acting Municipal 

Manager 

VB Mbatha 

04 January 2010 

- 

Director Corporate 
Services 

VB Mbatha 

01 August 2009 

- 

Cllr Dr MS Mlangeni (standing 
in as an alternative due to 
administrative deficiencies 
within the ExCo composition) 
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DIRECTORATE 

NAME 

DATE OF 
APPOINTMENT 

DATE OF 
RESIGNATION / 
SUSPENDED 

EXECUTIVE COUNCILLOR 
OR PORFOLIO 
COUNCILLOR 

Chief Financial Officer 

C Masondo 

01 July 2007 

resigned on 08 

June 2010 

Cllr Dr MS MlangenI 

Acting Chief Financial 
Officer 

S Hadebe 

12 October 2009 

- 

Director Engineering 
Services 

N. Buthelezi 

01 March 2008 

- 

Cllr BA DIamlnl (replaced by 

Cllr JME Damons) 

Director Planning & 
Development 

C Myeza 

01 July 2007 

- 

Cllr Dr MS MlangenI - for 

Econ Development 
component 

Cllr Dr MS MlangenI - for 
planning component 
(standing In as an alternative 
due to administrative 
deficiencies within the ExCo 
composition) 

Director Community 
Services 

D Ngwenya 

01 June 2009 

- 

Cllr Ml DIamlnl 


2.2.3 EMPLOYMENT EQUITY DEVELOPMENT 

In accordance with the Employment Equity Act No. 55 of 1998, the District Municipality developed and implemented 
the Employment Equity Plan; and as required by the said Act, the Plan was submitted to the Department of Labour. 

The Plan reflects the significant progress the District Municipality has achieved with actions to address challenges 
relating to enhanced demographic representivity, skills development, succession planning, fast-tracking, mentorship, 
diversity management and organizational culture assessment. The employment equity profile illustrates progress 
made towards transformation. In terms of women empowerment, significant initiatives need to be introduced at top 
level to bring women to the fore. The employment equity statistics are presented in table 2.4A and 2.4B below. 


Table 2.4A: Demographic profile of employees 


Employment Equity 
Implementation 

Designated* Group 

Non-Designated Group 

Women 

Top Management 

100% 

0% 

0% 

Senior Management 

83% 

17% 

17% 

Middle Management 

92% 

8% 

31% 


‘Africans, Coloureds, Indians, Women and the Disabled Individuals 


The analyses show that the top management of the District Municipality is currently occupied by the designated 
group. What is notable; however, is that there are no women representatives in the top management of the District 
Municipality. 

Progress still need to be made to address these imbalances as per Employment Equity Report. 
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Table 2.4B: Representation by Occupational Level 



Source: Employment Equity Plan 

What is notable in table 2.4B above is that 68% of the staff complement is males, of which 90% is Africans, 7% is 
Indians, 3% Whites and there existed no Coloureds. What is also notable in table 2.4B above is 32% of the staff 
complement is females, of which 76% is Africans, 17% is Indians, 7% is White and there existed no Coloureds. 

2.2.4 SKILLS DEVELOPMENT 

The employment equity guidelines form an integral part of planning for training as reflected in the Skills Development 
Act. The District Municipality has developed a comprehensive Workplace Skills Development Plan for the period 
under review in line with the said Act and the Plan was submitted to the Department of Labour as required by the Act. 
The District Municipality is registered with the Local Government Sector Education and Training Authority 
(LGWSETA) and skills development initiatives relating to the municipal core services have been carried out at all 
levels of employment. During the period under review, the District Municipality contributed R 250,014 to skills 
development and claimed R 188,970 in skills levies from the LGSETA. Staff training for the year amounted to R 
698,607. 

EXPENDITURE MANAGEMENT OF EMPLOYEES AND COUNCIL 


In terms of the MFMA the municipality is required to disclose all expenditure of staff and councilors, in compliance 
with Section 65-66 of the MFMA. Below are tables illustrating the said expenditures: 


Table 2.5A: Personnel expenditure for the past four years 


Financial Year 

Municipal Audited 
Expenditure - Section 12(6) 

(R) 

Personnel Expenditure (R) 

Personnel Expenditure as a % 
of administration - 
Section 12(6) 

2006/2007 

38,830,772 

11,933,918 

31% 

2007/2008 

55,992,079 

17,824,649 

31% 

2008/2009 

125,630,149 

23,762,179 

19% 

2009/2010 

183,928,809 

30,213,879 

16% 
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Table 2.5B: Councillors’ expenditure for the past four years 


Financial Year 

Municipal Audited 
Expenditure - Section 12(6) 

(R) 

Councillors Expenditure (R) 

Personnel Expenditure as a % 
of administration - 
Section 12(6) 

2006/2007 

38,830,772 

2,698,559 

7% 

2007/2008 

55,992,079 

2,779,354 

5% 

2008/2009 

125,630,149 

2,689,502 

2% 

2009/2010 

183,928,809 

3,007657 

2% 


PENSION AND MEDICAL AID FUNDS - STATISTICS 


Table 2.6 below indicates a summary of pension and medical aid funds utilized by council employees and councilors 
from 01 July 2009 to 30 June 2010: 


Table 2.6A: Summary of Pension Funds 


Description 

Number 

of 

Members 

Employee 

Contribution 

(R) 

Employer 

Contribution 

(R) 

Total (R) 

Natal Joint Municipal Employees Provident Fund (5%) 

62 

712542.92 

1007905.38 

1720448.33 

Natal Joint Municipal Employees Provident Fund (7%) 

7 

72725.77 

141815.25 

214541.02 

Natal Joint Municipal Employees Provident Fund (9.25%) 

11 

209219.62 

312176.92 

521396.54 

Natal Joint Municipal Employees Superannuation Fund 

4 

77393.34 

209171.46 

286564.80 

Govern Employees’ Pension Fund 

1 

18858.36 

32687.78 

5154.14 

Municipal Councillors Fund 

7 

373409.51 

0 

373409.51 

Municipal Employees Pension Fund 

1 

13769.25 

33046.20 

46815.45 

Total Pension Fund 

93 

1477918.80 

1736802.99 

3214721.79 


Table 2.6B: Summary of Medical Aid Funds 


Description 

Number of 
Members 

Employee 

Contribution 

(R) 

Employer 
Contribution (R) 

Total (R) 

Global Health Medical Scheme (Gold) 

16 

251,845.79 

323,076.60 

574,922.39 

Global Health Medical Scheme (Silver) 

5 

50,787.60 

76,181.40 

126,969 

Global Health Medical Scheme (Platinum) 

1 

34,896 

0 

34,896 

Munimed 

0 

0 

0 

0 

Bonitas Standard 

17 

214,396.80 

282,21 1 .20 

496,608 

Bonitas 52 

1 

8,575.20 

12,862.80 

21,438 

Bonitas Prime 

7 

41,881.20 

62,821 .80 

104,703 

Bonitas Cont. 

2 

45,234 

0 

45,234 

Bon Save 

0 

7,128 

0 

7,128 

Pro Sono Med 

1 

18,703 

0 

18,703 

LA Health 

8 

117,258 

121,516 

238,774 

Momentum 

1 

70,685 

0 

70,685 

Total Medical Aid Fund 

59 

861,390.59 

878,669.80 

1,740,060.39 


2009/10 ANNUAL REPORT 



DISTRICT MUNICIPALITY 


AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 


CHAPTER 3 


FUNCTIONAL SERVICE DELIVERY REPORTING 

3.1 KEY PERFORMANCE AREAS 


Amajuba DM’s Performance Management Systems (PMS) is reviewed on an annual basis. The municipality has 
established the key performance areas (KPA) in line with its vision, mission and strategic objectives. The municipal 
KPAs inform the departmental KPAs. 

The municipal KPAs are based on five national KPAs. The table below illustrates the linkage between national KPAs 
and the Amajuba DM’ KPAs. 


Table 3.1: Key Performance Areas 


National KPAs 

Amajuba DM’s KPAs 

Basic Service Delivery 

Integrated Service Delivery 

Municipal Institutional Development and Transformation 

Institutional and Governance Matters, Municipal Planning 

Local Economic Development 

Economic Development, Social Facilitation and Development, 
Environmental Management 

Municipal Financial Viability and Management 

Municipal Planning 

Good Governance and Public Participation 

Institutional and Governance Matters 


The above KPAs are addressed at the departmental as per tables. 


3.1.1 OFFICE OF THE MUNICIPAL MANAGER 


Table 3.1.1 : Core Service Delivery Key Performance Indicators - Office of the Municipal Manager 


Key Performance 
Indicator 

Project/ 

Programme 

Description 

Annual 

Performance 

Target 

Performance 

Achieved 

Reasons 

for 

deviation 

Corrective 

measure 

Review the organisational 
structure and policies of the 
municipality in line with the 
strategic & operational 
requirements 

Reviewed 
Organisational 
Structure by 
September 

approved 

organisational 

structure 

organisational 
structure updated 
throughout the 
year 

n/a 

n/a 

Measure the performance 
of senior managers 

Performance 
contracts of MM 
approved by Mayor 
and of Senior 
Managers by the 

MM 

signed PAs 

Sect. 57 
Managers 
performance 
agreements 
approved by 31 
August 2009 

n/a 

n/a 

Measure the performance 
of senior managers 

Assessment of 
Section 57 
Managers 

two 

assessments 

conducted 

mid-year 
performance 
assessments held 
in May 2010, end 
of the year 
assessments to 
be held by 31 
December 2010 

n/a 

n/a 
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Key Performance 
Indicator 

Project/ 

Programme 

Description 

Annual 

Performance 

Target 

Performance 

Achieved 

Reasons 

for 

deviation 

Corrective 

measure 

Ensure effective 
management of the 
municipality and its 
functionaries 

Draft Adjustment 
Budget submitted to 
Council 

Draft Ad] 
Budget 
submitted to 
ExCo and 
Council 

Draft adjustment 
budget submitted 
to Council on 28 
January 2010, not 
submitted to ExCo 

n/a 

n/a 

Ensure effective 
management of the 
municipality and its 
functionaries 

2010/11 Budget 
submitted to 
Council 

Submitted 
2010/11 Budget 

2010/11 budget 
submitted to 
Council on 31 

May 2010 

n/a 

n/a 

Ensure effective 
management of the 
municipality and its 
functionaries 

Ensure timeous 
submission of Sect 

71 report 

Proof of 
submission of 
Sect 71 report 

Sect 71 reports 
for 1=' and 2''<i 
quarter were 
submitted to 
Council on 04 
March 2010, for 
third quarter on 22 
April 2010 and for 
quarter on 05 
August 2010; all 
these reports 
have also been 
submitted to 
National Treasury 

n/a 

n/a 

Ensure effective 
management of the 
municipality and its 
functionaries 

Ensure timeous 
submission of Sect 
72 report 

Proof of 
submission of 
Sect 72 report 

Sect 72 report 
submitted to ExCo 
on 4 March 2010 

n/a 

n/a 

Ensure effective 
management of the 
municipality and its 
functionaries 

Ensure timeous 
submission of 
DORA report 

Proof of 
submission of 
DORA report 

DORA report 
submitted 

n/a 

n/a 

Ensure preparation and 
timeous submission of 
statutory reports 

Ensure preparation 
and timeous 
submission of 
annual financial 
statements to 
Auditor General 

2008/09 AFS 
submitted by 31 
August 09 

08/09 AFS 
submitted by 31 
August 2009; 

09/1 OAFS 
submitted on 31 
August 2010 

n/a 

n/a 

Establish and maintain 
forums that meet regularly 
in order to ensure sound 
relations between the ADM 
and local councils, service 
providers and other 
government and non- 
government organisations 

Maintenance of the 
Municipal 
Manager's Forum 

4 meetings of 
MM'S Forums 
held 

two meetings held 

Poor 

cooperation 
from Forum 
members 

Revive MM 
Forum 
meetings 

Ensure effective 
management of the 
municipality and its 
functionaries 

attendance/ 
represented at 
quarterly audit 
committee meetings 

four scheduled 
AC meetings 
and Special AC 
meetings 
attended 

PFAC meetings 
held 

Appointmen 
tof PFAC 
completed 
in May 2010 

n/a 

Ensure effective 
management of the 

Consideration of 
reports and queries 

all queries 
addressed 

all queries 
addressed in lA 

Audit 

committee 

n/a 
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Key Performance 
Indicator 

Project/ 

Programme 

Description 

Annual 

Performance 

Target 

Performance 

Achieved 

Reasons 

for 

deviation 

Corrective 

measure 

municipality and its 
functionaries 

from internal 
auditors and 
ensuring continuous 
functioning of the 
internal audit unit 

efficiently and 
effectively, at 
least four lA 
reports 
produced 

reports addressed 

became 
effective in 
May 2010 


Ensure preparation and 
timeous submission of 
statutory reports 

Draft Annual 
Report presented to 
the Mayor for 
tabling to Council 

approved draft 
ARfor 
publicising 

Draft AR adopted 
by Council on 28 
January 2010 and 
finally approved 
April 2010 

n/a 

n/a 

Ensure effective 
management of the 
municipality and its 
functionaries 

Devise and 
implement 
corrective measures 
to address AG 
queries 

Oversight report 
of an annual 
report 

Oversight report 
prepared in-house 
submitted as part 
of annual report 

no oversight 
committee 
in place 

to establish 
oversight 
committee 

Ensure preparation and 
timeous submission of 
statutory reports 

Submit MFMA 
compliant AR to 
both Provincial and 
National Treasury 

2008/09 
approved AR 
submitted as 
required by 
legislation 

2008/09 approved 
AR submitted to 
relevant 
stakeholders 

n/a 

n/a 


3.1 .2 PLANNING AND DEVELOPMENT SERVICES 


Table 3.1.2: Core Service Delivery Key Performance Indicators - Planning and Development Services 


Key Performance 
Indicator 

Project/ 

Programme 

Description 

Annual 

Performance 

Target 

Performance 

Achieved 

Reasons 

for 

deviation 

Corrective 

measure 

Ensure that the IT 
requirements of ADM are 
met 

ICT support to ADM 
staff 

quarterly reports 
on staff 
supported 

carried out as the 
need arises 

n/a 

n/a 

Ensure that the IT 
requirements of ADM are 
met 

ICT support to 
Dannhauser and 
Emadlangeni 
Municipalities 

quarterly reports 
on support 
provided to 
Emadlangeni 
and 

Dannhauser 

LMs 

carried out as the 
need arises 

n/a 

n/a 

Ensure that the IT 
requirements of ADM are 
met 

Administer the 
Amajuba ICT Forum 

4 meetings 
conducted 

quarter 4 ICT 
Forum meeting 
held 

n/a 

n/a 

Ensure that the IT 
requirements of ADM are 
met 

Website 
Development & 
Host 

report on 
website updates 

carried out as the 
need arises 

n/a 

n/a 

Ensure that the IT 
requirements of ADM are 
met 

Management of all 

IT systems 
hardware and 
software 

resolved all 
errors and IT 
system 
maintained 

carried out as the 
need arises 

n/a 

n/a 

Ensure that the IT 
requirements of ADM are 
met 

Upgrade of systems 

ad hoc reports 
on systems 
upgrade 

carried out as the 
need arises 

n/a 

n/a 

Maintain good co-operation 

Provide and update 

report on 

report on updates 

n/a 

n/a 
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Key Performance 
Indicator 

Project/ 

Programme 

Description 

Annual 

Performance 

Target 

Performance 

Achieved 

Reasons 

for 

deviation 

Corrective 

measure 

and understanding between 
and amongst councillors, 
staff and customers 

municipal 
information on the 
ADM website 

updates 

submitted 

submitted 



Develop shared service 
systems to provide co- 
ordinated service delivery 

GIS Implementation 

four meetings 
conducted 

one GIS Support 
meeting held 

n/a 

n/a 

Retain and develop 
institutional arrangements 
for economic development 
in the district 

Administer the 
Amajuba Tourism 
Forum (ATF) 

four meetings 
conducted 

ATF meeting held 

n/a 

n/a 

Retain and develop 
institutional arrangements 
for economic development 
in the district 

Administer the 
Amajuba Tourism 
Committee (ATC) 

four meetings 
conducted 

engagement at 
ATF level and 
bilateral on an 
ongoing basis 

n/a 

n/a 

Retain and develop 
institutional arrangements 
for economic development 
in the district 

Administer the 
Amajuba 
Agricultural 
Committee (AAC) 

four meetings 
conducted 

one AAC meeting 
held 

n/a 

n/a 

Provide guidance that 
ensures integrated service 
delivery in the District 

Administer the 
Amajuba Planning 
and Development 
Coordination 
Committee 
(P&DCC) 

four meetings 
conducted 

one P&DCC 
meeting held 

n/a 

n/a 

Provide guidance that 
ensures integrated service 
delivery in the District 

Provide inputs on 
development 
applications 
received 

report on issues 
raised 

report on issues 
raised 

n/a 

n/a 

Support the facilitation of 
integrated planning and 
implementation of land 
reform projects in the 
District 

Update and 
alignment of the 
Amajuba Spatial 
Development 
Framework (SDF) 

SDF Completed 

complete 

n/a 

n/a 

Prepare, monitor 
implementation and review 
the IDP 

Approval of the 
Budget and IDP 
Process Plan by 
EXCO and Council 

approved 
process plan 

complete 

n/a 

n/a 

Prepare, monitor 
implementation and review 
the IDP 

Approved IDP 
submitted to the 
DLG&TA 

approved IDP 
document 

complete 

n/a 

n/a 

Measure the performance 
of the municipality 

PMS Review 

reviewed PMS 

complete 

n/a 

n/a 

Prepare, monitor 
implementation and review 
the IDP 

IDP Review 

IDP Review 
document 

complete 

n/a 

n/a 

Ensure preparation and 
timeous submission of 
statutory reports 

Draft Annual 
Report presented to 
the Mayor for 
tabling to Council 

approved draft 
ARfor 
publicising 

complete 

n/a 

n/a 
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Key Performance 
Indicator 

Project/ 

Programme 

Description 

Annual 

Performance 

Target 

Performance 

Achieved 

Reasons 

for 

deviation 

Corrective 

measure 

Ensure preparation and 
timeous submission of 
statutory reports 

Oversight report 
and AR tabled at 
Council for approval 
without reservations 

Oversight report 

Oversight report 
prepared in-house 
submitted as part 
of annual report 

no oversight 
committee 
in place 

to establish 
oversight 
committee 

Ensure that municipal 
planning requirements of 
ADM are met 

Administration 
Shared Service for 
GIS and Planning 

4 reports on 
shared services 

Report on 
services to 
Emadlangeni and 
Dannhauser 
prepared 

n/a 

n/a 

Ensure that the IT 
requirements of ADM are 
met 

DIMS-MIG/MIS 

Integration 

DIMS-MIG/MIS 

Integration 

100% 

n/a 

n/a 

Provide guidance that 
ensures integrated service 
delivery in the District 

Environmental 
Management Plan 
Review 

reviewed EMP 

EMP reviewed 
and submitted to 
ExCo 

n/a 

n/a 

Retain and develop 
institutional arrangements 
for economic development 
in the district 

Administer the 
Amajuba Forum for 
Local Economic 
Development 
(AFLED) 

four meetings 
conducted 

one AFLED 
meeting held 

n/a 

n/a 

Business support (facilitate 
markets & capacity) for 
SMME’s & Co-operatives 

LED/Tourism 
training facilitation - 
Facilitate support 
and training 
workshops for co- 
ops with DED 

two workshops 
conducted 
second and 
third quarter 

One workshop 
held with DED 

n/a 

n/a 

Business support (facilitate 
markets & capacity) for 
SMME’s & Co-operatives 

AFLED capacity 
building - 
Institutional 
consultation on 
growth and 
development 

two workshops 
conducted 
second and 
third quarter 

n/a 

n/a 

Facilitate Targeted 
Investment 

4th ADM growth 
and development 
summit. 

conduct of G&D 
Summit by June 

- 

Used a 
Business 
Summit held 
on 09 March 
2010 

n/a 

Implementation of the 
poverty alleviation 
programme and vertical 
alignment 

Identification, 
funding and 
implementation of 
poverty alleviation 
projects 

fund poverty 
alleviation 
projects as per 
poverty 

alleviation policy 

poverty alleviation 
progress report on 
file 

n/a 

n/a 

Implementation of the 
Agricultural Sector Plan 

Projects Iniation 
Fund 

Fund 

implementation 
requirements for 
projects 

progress report 
prepared 

n/a 

n/a 
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3.1.3 CORPORATE SERVICES 

Table 3.1.3: Core Service Delivery Key Performance Indicators - Corporate Services* 


Key Performance 
Indicator 

Project/ 

Programme 

Description 

Annual 

Performance 

Target 

Performance 

Achieved 

Reasons for 
deviation 

Corrective 

measure 

Ensure preparation and 
timeous submission of 
statutory reports 

Departmental 
standing portfolio 
committee 

four meetings 
conducted 

one meeting held 
on 19 January 
2010 

ExCo 

composition a 
challenges 

to fill vacant 
ExCo 
positions 

Address skills, capacity 
building and change 
management issues 
that affect development 
and functioning of the 
municipality 

Update the Skills 
Database for the 

DM staff 

Existence of 
functional skills 
database 

Skills audit 
database up to 
date as at 30 
June 2010 

n/a 

n/a 

Address skills, capacity 
building and change 
management Issues 
that affect development 
and functioning of the 
municipality 

Review of 
Workplace Skills 
Plan for the ADM 

existence of the 
WSP 09/10 

WSP updated and 
adopted by ExCo 
on 22 April 2010 

n/a 

n/a 

Undertake 

developmental business 
planning and streamline 
business processes to 
meet council and 
community needs 

Update 

Employment Equity 
Plan 

existence of the 
EEP to cover 
09/10 

EEP prepared 
and submitted to 
the Department of 
Labour on 01 
October 2008. 
The plan covers 
08/09 and 09/10 

n/a 

n/a 

Undertake 

developmental business 
planning and streamline 
business processes to 
meet council and 
community needs 

Ensure effective 
use of the 
MunAdmIn and 
necessary 
municipal records 
keep on the 
MunAdmIn 

all 

correspondences 
scanned on the 
MunAdmIn; where 
applicable even 
ExCo and Council 
Items 

all relevant 
correspondences 
on MunAdmIn 

n/a 

n/a 

Undertake 

developmental business 
planning and streamline 
business processes to 
meet council and 
community needs 

Coordinate, 
manage and 
provide 
administrative 
support to ExCo 
and Council 
meetings 

agenda of all 
scheduled 
meetings 
timeously 
distributed and 
minutes prepared 

In both English 
and IsIZulu 

all minutes of the 

9 ExCo; to 
Special ExCo; 5 
Council; 7 Special 
Council meetings 
held have been 
prepared in both 
isiZulu and 
English 

n/a 

n/a 

Address skills, capacity 
building and change 
management Issues 
that affect development 
and functioning of the 
municipality 

Employ experience 
training students 

no less than two 
students 
employed 

no progress 

experiential 
trainees not 
appointed due 
to the lack of 
office space 

construct new 
offices 


* Most of the key activities performed by Corporate Services have been addressed in Chapter 2 of this report. 
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Key Performance 
Indicator 

Project/ 

Programme 

Description 

Annual 

Performance 

Target 

Performance 

Achieved 

Reasons for 
deviation 

Corrective 

measure 

Undertake 

developmental business 
planning and streamline 
business processes to 
meet council and 
community needs 

Occupational Health 
and Safety (OHS) 
Administration 

have personnel 
responsible for 
OHS and ensure 
that they have 
necessary skills 
and that OHS is 
effectively 
administered 

nominated 
incumbent to deal 
with OHS issues 

n/a 

n/a 


3.1. 3.1 Municipal Human Resources Strategies 

The municipality has adopted and is continuously implementing policies that deal with human resources 
management and planning; these are summarized as follows: 

■ Code of Conduct for Municipal Staff Members; ■ Subsistence and Travel Allowances Policy; 

■ Code of Good Practice: HIV/Aids; ■ Pool Vehicle Policy; 

■ HIV/ Aids Policy; ■ Overtime Policy; 

■ Sexual Harassment Policy; ■ Leave Policy; 

■ Smoking Policy; ■ Skills Development and Employment Equity Act 

■ Recruitment and Selection Policy; Policy; and 

■ Grants and Loans for Study Purposes of 
Employees Policy; 

■ Basic Conditions of Employment Policy 

3.1.4 FINANCIAL SERVICES 


Table 3.1.4: Core Service Delivery Key Performance Indicators - Financial Services* 


Key Performance 
Indicator 

Project/ Programme 
Description 

Annual 

Performance 

Target 

Performance 

Achieved 

Reasons for 
deviation 

Corrective 

measure 

Manage the 
organisation within 
the budgetary and 
policy frameworks 
of the municipality 

implement effective 
expenditure control 
measures within the 
budget allocated to 
the department 

12 monthly 
reports 

3 monthly reports 
submitted to MM 

n/a 

n/a 

Ensure preparation 
and timeous 
submission of 
statutory reports 

Departmental 
standing portfolio 
committee 

four meetings 
conducted 

In progress 

ExCo 

composition a 
challenge & 
Suspension of 
CFO-Meeting 
scheduled 
Pending 
outcomes 

to fill vacant 
ExCo positions, 
awaiting 
outcome of 
disciplinary 
enquiry of 
Suspended 
CFO 

Full compliance with 
Chapter 1 1 of the 
MFMA (SOM) 

Compliance with 
Chapter 1 1 of the 
MFMA 

to implement 
the plan in full 

Completed 

n/a 

n/a 


Most of the key activities performed by Financial Services have been addressed in Chapter 4 of this report. 
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Key Performance 
Indicator 

Project/ Programme 
Description 

Annual 

Performance 

Performance 

Achieved 

Reasons for 
deviation 

Corrective 

measure 

Monitoring of 
expenditure and 
cash fiow position 
on a reguiar basis 

Expenditure 
Management - cash 
and investments 

four expenditure 
reports 
submitted to 
ExCo and 
ManCo 

complete 

n/a 

n/a 

Monitoring of votes 
status 

Budget monitoring 

not exceeding 
budget 
allocated 
expenditure 

complete 

n/a 

n/a 

Monitor cash 
position against 
pianned position 

Monitoring of 
differences between 
cash flow and actual 

all differences 
corrected 

Complete 

n/a 

n/a 

Production of 
monthiy income and 
expenditure and 
baiance sheet 
reports 

Annual Financial 
Statements ready for 
audit by 30 August as 
per MFMA 

Legally 

compliant AFS 
submitted on 
time 

complete 

n/a 

n/a 

impiement 
Municipai Finance 
Management 
internship 
Programme 
(MFMiP) 

Finance management 
reform in compliance 
with the Municipal 
Financial 
Management 
Internship Programme 
(MFMIP) 

100% 

compliance as 
required by 
MFMIP 

complete 

n/a 

n/a 

Monitor budget 
process deadiines 
in reiation to the 
MFMA 

Budget Quality 

100% 

compliance as 
per evaluation 
checklist 

100% compliance 
as per evaluation 
checklist 

n/a 

n/a 

Aii assets recorded, 
tagged and 
recorded in the 
asset register 

Establish an asset 
register 

fully functional 
asset register 

FAR in place 

n/a 

n/a 

Insure all assets 
with material values 

Insurance/Risk 

management 

all municipal 
assets insured 

All municipal 
assets stated in 
the FAR insured 

n/a 

n/a 

To promote and 
support reforms in 
financial 
management by 
building the capacity 
in municipalities to 
implement the 
MFMA 

Proper 

implementation of the 
MFMA requirements 

full compliance 
with the MFMA 

in progress 

n/a 

n/a 

Provide guidance 
that ensures 
intergrated service 
delivery in the 
District 

Budget & IDP 
Roadshows 

2009/10 

roadshow 

conducted 

Roadshows held 
in April 2010 

n/a 

n/a 

Ensure effective 
management of the 
municipality and its 
functionaries 

Draft Adjustment 
Budget 2009/10 
submitted to Council 

Draft Ad] 
Budget sumitted 
to ExCo and 
Council 

Draft adjustment 
budget submitted 
to Council on 28 
January 2010, not 
submitted to ExCo 

n/a 

n/a 
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Key Performance 
Indicator 

Project/ Programme 
Description 

Annual 

Performance 

Performance 

Achieved 

Reasons for 
deviation 

Corrective 

measure 

Ensure effective 
management of the 
municipality and its 
functionaries 

2010/11 Budget 
submitted to Council, 
National Treasury and 
Provincial Treasury 

Proof of 
submission of 
2010/11 Budget 
to Council, NT 
and PT 

2010/11 budget 
submitted to 
Council on 31 

May 2010 and 
submitted to NT 
and PT 

n/a 

n/a 

Ensure effective 
management of the 
municipality and its 
functionaries 

Ensure timeous 
submission of Sect 71 
report 

Proof of 
submission of 
Sect 71 report 

Sect. 71 reports 
for 1st and 2nd 
quarter were 
submitted to 
Council on 04 
March 2010, for 
third quarter on 22 
April 2010 and for 
4th quarter on 05 
August 2010; all 
these reports 
have also been 
submitted to 
National Treasury 

n/a 

n/a 

Ensure effective 
management of the 
municipality and its 
functionaries 

Ensure timeous 
submission of Sect 72 
report 

Proof of 
submission of 
Sect 72 report 

Sect 72 report 
submitted to ExCo 
on 4 March 2010 

n/a 

n/a 

Ensure effective 
management of the 
municipality and its 
functionaries 

Ensure timeous 
submission of MFMA 
report 

Proof of 
submission of 
DORA report 

DORA report 
submitted 

n/a 

n/a 

Ensure effective 
management of the 
municipality and its 
functionaries 

Devise and Implement 
corrective measures 
to address AG 
queries 

Annual report 
oversight report 

Oversight report 
prepared in-house 
submitted as part 
of annual report 

no oversight 
committee in 
place 

to establish 
oversight 
committee 


3.1.5 COMMUNITY SERVICES 


Table 3.1.5: Core Service Delivery Key Performance Indicators - Community Services 


Key Performance 
Indicator 

Project/ Programme 
Description 

Annual 

Performance 

Target 

Performance 

Achieved 

Reasons for 
deviation 

Corrective 

measure 

Ensure greater 
accessibility for 
rural communities 

Source funding for 
implement of 
recommendations of 
Public Transport Plan 
i.t.othe white paper on 
the Provincial 
Transport Policy 

Reviewed PTP 

0% 

lack of funding 
for review of the 
PTP 

n/a 

Functionality of 
District Disaster 
Management 
Centre 

Compile and implement 
Disaster Management 
Centre business plan 

Submitted 

Disaster 

Management 

BP 

in progress 

Disaster 
Management 
Centre under 
renovation 

n/a 

Establish and 
maintain a fully 

Recruit and maintain 
disaster management 

20 volunteers 
and at least two 

0% 

Awaiting for 
service provider 

n/a 
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Key Performance 
Indicator 

Project/ Programme 
Description 

Annual 

Performance 

Performance 

Achieved 

Reasons for 
deviation 

Corrective 

measure 

functional disaster 
management 
services 

volunteers and 
capacitate communities 

community 

workshops 


to train people - 
Process got 
held back in 
SCM Unit 


Maintain a fully 
functional disaster 
management 
services 

Compile and implement 
the Disaster 
Management Plan 

implementation 
of the DM as 
outlined in the 
plan 

in progress 

Plan with the 
service 
providers 

n/a 

Maintain a fully 
functional disaster 
management 
services 

Disaster Relief 
Interventions 

continuous 
assistance to 
community 
member 
affected in times 
of disaster 

ongoing as 
planned 

n/a 

n/a 

Maintain a fully 
functional disaster 
management 
services 

Provide Fire Fighting 
vehicles for 
Emadlangeni and 
Dannhauser 
municipalities 

have in place 
fully functional 
firefighting 
services 

Fire fighting 
vehicles 
purchased 

n/a 

n/a 

Facilitate the 
implementation of 
the HIV & AIDS 
plan 

Institution of HIV & Aids 
activities and 
programmes in 
consultation with the 
HIV & Aids Council 

facilitation of the 
HIV/AIDS 
activities as 
outlined in an 
approved 
operational plan 

HIV and AIDS 
activities taking 
place 

n/a 

n/a 

Facilitate access 
of social services 
to all communities 

Environmental Health 
Services 

pending 
successful 
negotiations of 
transfer of 
personnel 

participating in 
negotiations 

n/a 

n/a 

Facilitate the 
promotion of 
scarce sport codes 
in identified areas 

Establishment and 
implementation of 
programmes to 
promote sports and 
recreational 

to conduct at 
least 8 major 
sport events 

all events 
conducted as 
planned 

n/a 

n/a 

Facilitate youth 
empowerment 
programmes 

Youth matters (Youth 
Summit, Youth day 
celebration) 

to conduct at 
least a youth 
function bi- 
monthly 

complete 

n/a 

n/a 

Roll-out of the 
Thusong Service 
Centre in the ADM 

Thusong Service 
Centre 

quarterly reports 
on functioning 
of the center 

quarterly report 
received from 
center 

n/a 

n/a 

Maintain a fully 
functional Thusong 
Service Centre 

Signing of the rental 
agreements - Thusong 
Service Centre 

agreements in 
place for all 
tenants 

not all 

agreements in 
place for all centre 
users 

Dept, of Works 
still formulating 
a common 
approach 

n/a 

Facilitation of 
senior citizens 
programmes 

Report on Senior 
Citizens Programmes 

reports on 
programmes 
held 

Quarter 4 report 
prepared 

n/a 

n/a 

Facilitate 
programmes that 
promote the rights 
of women, children 

Run activities for 
people living with 
disability 

reports on 
programmes 
held 

Quarter 4 report 
prepared 

n/a 

n/a 
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Key Performance 
Indicator 

Project/ Programme 
Description 

Annual 

Performance 

Performance 

Achieved 

Reasons for 
deviation 

Corrective 

measure 

and the disabled 






Facilitate 
programmes that 
promote the rights 
of women, children 
and the disabled 

Gender and Children 
matters 

reports on 
programmes 
held 

Quarter 4 report 
prepared 

n/a 

n/a 

Facilitate arts and 
culture activities in 
the Amajuba 
District 

Arts and Culture 

reports on 
programmes 
held 

Quarter 4 report 
prepared 

n/a 

n/a 


3.1. 5.1 KwaMdakane Thusong Service Centre 

The Thusong Service Centre of Amajuba district is situated in Dannhauser KwaMdakane. The centre became 
operational in 2007. Official opening and handing over is not yet done. 




The following departments and service providers are operational at the kwaMdakane Thusong Service Centre: 

■ DLGTA-CDW&MPCC Business units 

■ Department of Social Development 

■ Department of Home Affairs 

■ Department of Local Government and Traditional Affairs - Community Development Workers 

■ Department of Justice and Constitutional 

■ GCIS 

■ Department of Labour 

■ Telecentre 

■ Post Office 

■ SEDA 
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Strategic objectives of the centre are as foiiows: 

■ To bring government information and services closer to people to promote access to opportunities as a basis for 
improved livelihoods; 

■ To promote cost effective, integrated, efficient and sustainable service provision to better serve the needs of 
citizens; 

■ To build sustainable partnerships with government, business and civil society; 

■ To create a platform for greater dialogue between citizens and government. 


3.1.6 ENGINEERING SERVICES 

Table 3.1.6: Core Service Delivery Key Performance Indicators - Engineering Services 


Key 

Performance 

Indicator 

Project/ 

Programme 

Description 

Annual 

Performance 

Target 

Performance 

Achieved 

Reasons for 
deviation 

Corrective measure 

Ensure 
preparation 
and timeous 
submission of 
statutory 
reports 

Departmental 

standing 

portfolio 

committee 

four meetings 
conducted 

- 

- 

Meetings were held on varlouse 
periods .Some meetings were 
postponed due to Clirs and 
Offllclals committed on other 
related matters . 

Application of 
labour 
Intensive 
methods In 
construction 
projects 

Adoption of 
EPWP 

guidelines Into 
MIG projects 

Comply with 
EPWP guidelines. 
Reports on labour 
force for each 
project. 

Quarter 2 
report 
updated on 
monthly basis 
/submitted to 
DOT 

- 

Compiled with Public works 
MOA and DOT/secured 
Incentive for the DIrtrIct . 

Provision of 
water supply 
to all 

consumers 

Emergency 
Water Supply 

Provision of 
emergency water 
supply as the 
need arises 

Served an 
estimated 90 
HH witihn the 
Dannhauser 
LM during the 
shostage of 
water supply 

Delays caused 
due 
to the 

re-assessment of 
areas to be 
covered with 
new tanker 

Conduct a new tanker route that 
would suppport more hh's within 
the NDH area .Hired water 
tanker and procured extra 30 
JOJO tanks on order to meet 
demands. 
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Key 

Performance 

Project/ 

Programme 

Annual 

Performance 

Performance 

Achieved 

Reasons for 
deviation 

Corrective measure 




with hired 
water tanker . 

deliveries 


Review of the 
WSDP and its 
alignment with 
DWAF's 
Internal 
Strategic 
Perspective 

WSDP 

Review 

Completed Water 
Services 
Development 
Plan 

- 

Establishment 
and clarrification 
of TOR 
contributed to 
the delayed SCM 
process ,thus 
delayed teh 
appointment of 
PSP 

Reviewed TOR in order to aligin 
the requirements with the New 
DWA template .Appointed 

PSP, Plan to commence in 
August 2010 

Attract 
additional 
investment in 
the expansion 
of water 
networks 

Water 

Conservation/ 

Water 

Demand Plan 

Completed Water 
Conservation/Wat 
er Demand Plan 

- 

Unpacking of 
Bylaws and 
adresseingTarrif 
settings 
Jndugent 
policies delayed 
trhe process . 

Fatsracking the current tarriff 
settings with new bylaws .task 
is now complete .awaiting close 
out report form PSP .Transfer of 
Study to new Financial SDBIB 
in order to ensurte 
implementation. 

Attract 
additional 
investment in 
the expansion 
of water 
networks 

Refurbishmen 
t of boreholes 

Report on no of 
boreholes 
provided. 

60% 

Process was 
delayed due to 
proper 

investgation on 
water resources 
were undertaken 
before drilling 
was conducted 

Fastrack the Basic 
assessments in order to 
evaluate and assess the 
boreholes .The following 
Boreholes were drilled to 
sustain water supply: 0 
Zimbuthu 

0 Scorpareen 

0 Doringkop 

0 Clones 

0 Cooper 

0 Kranskop farm . 

Implement 

Infrastructure 

Investment 

Plan 

Inter 

Development 
Infrastructure 
Capacity- 
Training of 
contractors 

Training of Local 
Emerging 
Contractors 

- 

Alignment of 
EPWP ,and 
CIDB policies are 
not ammended 
to suppot LOCAL 
EMERGING 
CONTRACTORS 

Ongoing porcess : target 
increases as the project roll 
outs. Programme to be 
evaluated based on outcomes 
from EPWP /DOT Giudlines 
that would align CIDB AND 
EPWP Concpets. 

The provision 
of rudimentary 
water 
services. 
Replacement 
of water 
tanker 

deliveries with 
pipe water 
and 

boreholes. 

Replacement 
of water 
tanker 

deliveries with 
pipe water 
and boreholes 
for the WSA 

Provision of 
access to water 
services to 20 
households 

- 

- 

Balgary UTRward 2 
Groevlei : Speed up process 
with electricity connection 
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Key 

Performance 


Project/ 

Programme 


Annual 

Performance 


Performance 

Achieved 


Reasons for 
deviation 


Corrective measure 


The provision 
of rudimentary 
water 
services. 
Replacement 
of water 
tanker 

deliveries with 
pipe water 
and 

boreholes. 


Water capital 
projects 


Provision of 
access to water 
services to 880 
households 


Verdriet NDH ward 3 
Anniville NDHward 7Kiel Kiel 

FarmNDH ward 5Alan 

FarmNDH ward 
IHattingspriut NDHt ward 
IFoutytwoNDH ward 
lOScorpareenNDH ward 
1 


Attract 
additional 
investment in 
the expansion 
of access to 
free basic 
sanitation 


Sanitation 

projects 


Report on 
Refurbishment 
DNC Plant : 


Delays caused : 
Change in Scope 
on work been 
approved to 
meet the green 
drop status AS 
PER DWAF 
REQUIREMENT 
S 


Grass cutting 40 % 
Fencing 50 % 

Security 40 % 

Sludge drying beds 50% 
Landscaping 30 
Clarifier 30 

Eration and Screens 30 
Pasfeer ditch and inlet works 
43% security Camera 20 

% 

Electrical works 20 % 
Overall 60 %: Fastrack the 
implementation and ensure that 
egreen drop status is achieved 
over the next financial year . 


Facilitate the 
promotion of 
scarce sport 
codes in 
identified 
areas 


Dannhauser 
Cricket Pitch 


Upgrade stadia 


85% 


Delays caused 
due to ESKOM 
connection . 


FASTRACK the Basic 
assessments in order to 
evaluate and assess the 
boreholes .The following 
Boreholes were drilled to 
sustain water supply: 0 
Zimbuthu 
0 Scorpareen 
0 Doringkop 
0 Clones 
0 Cooper 
0 Kranskop farm . 


Facilitate the 
promotion of 
scarce sport 
codes in 
identified 
areas 


Monte Vista 
Casino 


Upgraded Sports 
Complex 
according to 
business plan 


C0NSTRUCTION PROGRESS 
TO DATE 

July 2009-June 2010 
CIVIL WORKS BUILDING 
WORKS FENCING AND 
TENNIS COURTS 
Site establishment 100% Site 
establishment 100% Site 
establishment 100% 
Roads and Parking Area: 100% 
Conference Hall: 100% Earth 
Works 80% 

Sports field: 100% Athletics 
Public Ablution: 100% Concrete 


2009/10 ANNUAL REPORT 





-AMAJUBA. 

DISTRICT MUNICIPALITY 


AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 


Key 

Performance 

Project/ 

Programme 

Annual 

Performance 

Performance 

Achieved 

Reasons for 
deviation 

Corrective measure 






Works 35% 

Drainage:1 00% Athletics 
Pavilion: 100% Tennis Courts 
70% 

Irrigation: 100 Soccer Pavilion: 
100% 

Electrical: 100% Cricket 
Pavilion: 100% 

Overall Completion: 100% 
Overall Completion: 100% 
Overall Completion: 35% 
CERTIFIED EXPENDITURE 

TO DATE 

R5 573 038.84 R 4 954 155.14 

R 615 474.00 

NUMBER OF JOB 
OPPORTUNITIES CREATED 

29 Men 23 Men 2 Men 

7 Women 7 Women 2 
Women 

19 Youth 18 Youth 3 Youth 

Facilitate the 
promotion of 
scarce sport 
codes in 
identified 

areas 

Bensdorp 

Sportsfield 

Completed Sports 
field 

90% 

Problems 
identified on the 
Combo court 

Current status 

§ Construction of Sports field 
100% 

§ Ablution block 100% 

§ Combo court 95 %. 

§ Combo court 95 %. re- 
assessed to meet outputs as 
per B/p 

Contractor was instructed to do 
remedial works on the combo 
court as it was below required 
quality. 

Attract 
additional 
investment in 
the expansion 
of water 
networks- 
Close out 
phase 

Buffalo Flats 
Phases 1 

Provide access to 
20h/h. Eradicate 
water backlog in 
the buffalo flats 1 

100% 

SNAG list .Illegal 
connections 
have been 
indebted 
.damage to new 
reticulation 

project 100% completed 
.facilitate process to crub illegal 
tampering 

Attract 
additional 
investment in 
the expansion 
of water 
networks 

Buffalo Flats 
Phases 2 

Provide access to 
1662h/h. 
Eradicate water 
backlog in the 
buffalo flats 2 

620% 

illegal tampering 
is causing delays 
to 

implementation 
of retie 

Exceeded backlog eradication 
due to mig funding made 
available from Sanitation cash 
flow 
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Key 

Performance 

Project/ 

Programme 

Annual 

Performance 

Performance 

Achieved 

Reasons for 
deviation 

Corrective measure 

Attract 
additional 
investment in 
the expansion 
of water 
networks 

Buffalo Flats 
phase 3 

Provide access to 
water to 460 
household 

240% 

illegal tampering 
is causing delays 
to 

implementation 
of retie 

Exceeded backlog eradication 
due to mig funding made 
available from Sanitation 
cashflow 

Attract 
additional 
investment in 
the expansion 
of sanitation 
networks 

Inverness 
Sanitation - 

Provide access to 
sanitation to 160 
households 

- 

3134 HH 
completed .New 
households have 
been indentfied 
within the area : 
est 700 HH's 

Awaiting to adopt balance of 
backlogs into the Bufflalo flats 
Sanitation that would fastrack 
backlog eradication. 

Attract 
additional 
investment in 
the expansion 
of water 
networks 

Dwaf school 
/clinic 
sanitation 

Eradicate water 
backlog in the at 
schools and 
clinics 

Awaiting 
DWAF report 
.Undertaken 
by DWAF 

Project is 
implemented by 
DWA 

DWAF to make presentation of 
project progress at next 
technical forum meeting in 
order to verify challenges and 
changes to project . 

Attract 
additional 
investment in 
the expansion 
of water 
networks 

Infrastructure 

asset 

management 

Completed 

Infrastructure 

Asset 

Management Plan 

- 

Delays were 
caused due 
WSP making 
available the 
Asset Register. 
Major challenge 
is that WSA 
awaiting Section 
78 study to be 
completed 
.adverse 
contribution due 
to sec 78 study 
not yet 
concluded 

Status depended on WSP to 
approve assets register, 
awaiting PSP to submitt 
proposal on intervention. Call 
DWA to intervene in terms of 
fastracking procedure . 

The provision 
of rudimentary 
water services 

Emadlangeni 

Feasibility 

Study 

(Reticulation) 

Completed 
Feasiblity study 
towards the 
Mig/DWAF water 
b/p 

- 

Farmer 
agreements 
delayed teh 
process over 9 
months 

.Condition was 
placed on 
FUNDING 
approval 

Completed .Close out to be 
Submitted .to DWA .DWA 
approve ph one : R13 Mill to 
secure water resources using 
MIG funds .Concluded farmer 
agreements .WSA to Appoint 
implementing agents in order to 
assess the Technical water 
resource allocation for further 
implementation .Interim 
intervention have been put in 
place .such as Tanker .pie 
extensions in areas like 
Groenviei .Balgray 

Attract 
additional 
investment in 
the expansion 
of water 

Emadlangeni 
Bulk Water 
Supply 

provide access to 
water to 1 80 
household 

72 100% 

Slight delays 
caused due to 
Hard rock and 
.No explosives 
were allowed 

Project on target as per 
schedule 
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Key 

Performance 

Project/ 

Programme 

Annual 

Performance 

Performance 

Achieved 

Reasons for 
deviation 

Corrective measure 

networks 




close to ESKOM 
power lines , 


Undertake 

developmenta 

1 business 
planning and 
streamline 
business 
processes to 
meet council 
and 

community 

needs 

Construction 
of new offices 

construction 
phases completed 
as per business 
plan 

40% 

- 

On target 

Attract 
additional 
investment in 
the expansion 
of water 
networks 

Kingsley 

Creche 

Completed 

Creche 

0% 

Project was 
delayed due to 
and ownership 
clarrification and 
servitudes 

Project to start in the new 
financial year 

Attract 
additional 
investment in 
the expansion 
of water 
networks 

Water and 
Sanitations 
Campaigns 

Conduct water 
and sanitation 
campaigns 

- 

- 

The water Campaign: The 
budgeted amount for this 
campaign was R 200 000, and 

R 1 68 000 was spent from the 
budgeted vote.the sanitation 
The program started by visiting 
school within the district and 
does educational activities 
pertaining to water and 
sanitation 

Attract 
additional 
investment in 
the expansion 
of electricity 
networks 

Review of 
Electricity 
Supply 
Development 
Plan 

Completed ESDP 
Review 

0% 

The budget for 
reviewing the 
ESDP is 
understated and 
therefore cannot 
undertake 
specialized 
sector plan with 
limited funding. 

lobby for extra funding for 
energy renewal programme . 


3.2 PROVISION OF BASIC SERVICES 

3.2.1 WATER SUPPLY 

Newcastle Local Municipality is authorised (Water service Authority) for the Newcastle Area whereas Amajuba 
District Municipality is the Water Service Authority (WSA) for Dannhauser and Emadlangeni Municipalities. The table 
below illustrates a percentage of households with and without access to water. 
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Table 3.2A: Percentage of households with and without access to water as at 30 June 201 0 


Municipality 

Baseiine as per 
census 2001 
information 

Beiow basic ievei 
of services / 
backiog (%) 

Basic ievei of 
service (%) 

Above basic ievei 
of service (%) 

Totai 

(%) 

Dannhauser 

73.5% 

35.0 

57.0 

8.0 

100 

Emadiangeni 

76% 

75.7 

7.3 % 

17.0 

100 

Amajuba DM 

74.75% 

55.4% 

32.01 

12.5% 

100 


Source: Amajuba DM WSDP /CIP 


3.2.2 SANITATION 

The table below illustrates a percentage of households with and without access to sanitation. 


Table 3.2B: Percentage of households with and without access to sanitation as at 30 June 2010 


Municipality 

Baseline as per 
census 2001 
information 

Below basic 
level of services 
/ backlog (%) 

Basic level of 
service (%) 

Above basic 
level of service 
(%) 

Total 

(%) 

Dannhauser 

76.5 % 

82.86% 

3.02% 

14.12% 

100 

Emadiangeni 

76.7% 

82.73% 

4.41% 

12.86% 

100 

Amajuba DM 

76.6% 

82.79% 

3.71% 

13.49% 

100 


Amajuba DM Sources: WSDP /CIP 

3.2.3 ELECTRIFICATION AND SOLID WASTE REMOVAL 

Solid waste removal and electricity are functions of the local municipalities. 


3.3 PROJECTS 


An organisational performance report consisting of projects undertaken by Amajuba DM in the year under review. 
These organizational reports were conducted on a quarterly basis. Each organizational reports gives an overview of 
how each department has performed in terms of implementation of the I DP projects. During the year under review, 
the Municipal Manger, Portfolio Councillor and/or Executive Committee conducted site visits on a regular basis to 
substantiate the information in the report and also to evaluate the project. 

The organizational performance report is part of an Annual Performance Report, which is part of the Annual Financial 
Statements attached as annexure A. 

3.4 APPOINTMENT OF SERVICE PROVIDERS 


Table 3.3 below illustrates those services that amounted to at least R 100,000 as per annexure H : SCM deviations of 
the annual financial statements for the year ended 30 June.2010. 
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Table 3.3: List of service provider in 2009/2010 paid more than R100, 000 


Nature of Supplies 

Amount 

Public catering 

140 000 

T-Shirt for Heritage Day event 

174 000 

Catering 

101 400 

Tent, Chairs, Sound system: Donation 

102 875 

Hire of 10000 Seater marquee 

195 000 

Refreshments 

199150 

Golf-shirt 

169 848 

Purchase of sound System 

192 983 

Building material 

199 800 

Mayoral Cup 

154 077 

Fencing material 

118515 

Marquees 

136 340 

Sound equipment and generator 

198 420 

Refreshments 

198 572 

GM Equipment 

109 525 

Hire of toilets 

192 000 

Mayoral project 

199 705 

Refreshments 

106 828 

Sport kits 

144 342 

Hire of tents 

197 500 

45 rectangular steel tables, 1700 heavy duty chairs, video camera, heavy duty fan 

195 325 

Purchase of Mayoral project sewing equipment 

186 250 

Purchase of Mayoral project car cleaning equipment 

199 211 

Mayoral project 

199 050 

Supply of food parcels 

120 000 

1 300 seater white tent 

199 500 

Supply and delivery of t-shIrts and golf shirts for Amajuba championship games 

159 040 

Mayoral Projects Refreshments 

255 380 

Purchase of Mayoral project groceries 

199 705 

Purchase of seeds 

191 850 

Purchase of salon equipment 

181 470 

Refreshments & Hire tractor services /V 

236 250 
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Nature of Supplies 

Amount 

Mayoral project 

180 420 

Construction of houses & T-shirts 

201 600 

Sound system 

198 940 

Design, print and supply od ADM calendar 

175104 

backpacks 

160 000 

Construction of timber and block making shelter 

102 000 

VIP catering 

126 300 

Transport: KwaNaloga games 

198 500 

Catering for SALGA-KZN Games 

366 128 

Catering for SALGA-KZN Games 

366 128 

Groceries and hire of tractor 

394150 

Purchase of sound system 

172 499 

Purchase of sound system 

114100 

Hire of tractor for ploughing, disc, planting etc 

195 000 

Purchase of sound system for Sizakhe Youth Co-operative 

385 600 

Decoration, draping, tables and chairs hiring 

188 000 

Purchase of frames, t-shirts, gift packs and certificates 

122 700 

Purchase of equipment for Laudromat projects 

159 532 

Purchase of workshop spares and consumables 

127 757 

Mayoral project materials 

103 999 

Installation of home solar energy system 

243 000 

Purchase of photography equipment 

189 001 

Hire of Generator/Stage/Table, transport 

199 950 

Hire of 2000 seater dome tent, and 2000 chairs 

156 920 

VIP and public catering 

183 000 

VIP catering for FIFA World 50 days Countdown 

120 000 

Purchase of Grammaxone, fire beater/knop SP 

112 427 

Hire of PVA screen for four days 

300 000 

LCD screens 

300 000 

Performance assessment 

121 648 

Party material 

142 952 

4m X 4m core cable 

265 120 
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Amount 
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Nature of Supplies 

Amount 

Purchase sound system 

383109 

Emergency Disaster Relief material 

2 467 500 

Catering for SALGA-KZN Games 

204 250 

Catering for SALGA-KZN Games 

194 750 

Supply and delivery of food parcels 

330 000 

Purchase of solar power energy equipment 

1 063 741 

KWANALOGA Games Accommodations 

293 672 

KWANALOGA Games Accommodations 

645 000 

2010 World Cup PVA services 

170 000 

Water supply tank deliveries 

159 030 

Hiring of sound system 

149 000 

PVA cleaning in preparation Monte Vista casino for FIFA world Cup 

113 000 

PVA cleaning in preparation Monte Vista casino for FIFA world Cup 

100 000 

Supplier Development and Artisan training 

100 000 

Hire of water tanker for water delivery 

136 800 

Purchase of block making machine for LED projects 

163 300 

Water supply tank deliveries 

158 662 

Gift packs and video services 

161 100 

Risk identification, assessment to all PVA’s 

145 920 

Water supply tank deliveries 

223 765 

Purchase of sewing, building, and fencing material 

132 500 

Water supply tank deliveries 

209 002 

Purchase of T-SHIRTS 

150 000 

Purchase of T-SHIRTS 

153 000 

Purchase of fertilizer 

167 322 

Hiring of tents, chairs, tables, toilets, podium, stage, and transport 

158 040 

VIP and public catering 

119 000 

Public catering 

109 000 

Installation of solar system 

144 000 

Installation of solar system 

116 006 

Hiring of sound system 

105 000 

Public catering for budget road show 

128120 
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Nature of Supplies 

Amount 

Sound system 

136 000 

Purchase of golf shirts, pencil, t-shirts 

283 860 

Home Solar Systems 

315 000 

Argentine Equipment 

925 215 

Winter Vegetable Programme 

325 750 

Irrigation system 

323 554 

Mushroom project 

162 400 

Purchase of property 

2 052 000 

Transport 

113 000 

Rental of bill boards 

189 400 

SALGA-KZN Games Accommodations 

104 500 

Erection of tunnels for Aquaponics project 

149 320 

Total expenditure 

34 553 891 


Source: Annexure H of Annual Financial Statements 2009/10 
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CHAPTER 4 



AUDITED FINANCIAL STATEMENTS AND 
RELATED FINANCIAL INFORMATION 


4.1 INCOME RECEIVED 

4.1.1 GRANTS AND SUBSIDIES 


The following grants/subsidies were received during the year under review. 
Table 4.1: Grants and Subsidies Received 


Grant/Subsidy 

2006/2007 

2007/2008 

2008/09 

2009/10 

Local Government Financial Management Grant 

500,000 

500,000 

500,000 

750,000 

Municipal Systems Improvement Programme Grant 

1,000,000 

1,000,000 

735,000 

735,000 

Water Services Operating Subsidy 

638,600 

474,300 

353,400 

0 

Implementation of Water Services Projects: 

Drought Relief (Capital) 

0 

1,000,000 

0 

1,000,000 

Implementation of Water Services Projects: 

Disaster Relief (Indirect) 

0 

1,384,000 

0 

0 

Sports & Recreational Programme Grant 

15,250,000 

8,750,000 

32,079,700 

0 

Consolidates Municipal Infrastructure Programme 
Grant 

14,412,261 

19,067,989 

23,508,000 

29,001,900 

Equitable Share Allocation 

40,701,565 

48,135,156 

23,274,000 

29,712,000 

Department of Local Government and Traditional 
Affairs 

- 

1,350,000 

0 

654,000 

Development Bank of South Africa 

- 

50,000 

369,805 

131,195 

Emadlangeni Bulk Water (DWAF) 




2,128,000 

Levy Replacement/Fuel Levy Grant 




33,898,823 

Department of Tourism Grant 




2,000,000 

Gambling Board Subsidy 




394,000 

Gijima Grants 

- 

495,103 

0 

0 

TOTAL 

72,502,426 

82,206,548 

80,819,905 

100,404,918 


Source: Amajuba DM Annual Financial Statements for the period ended 30 June 2006, 2007, 2008 and 2009 
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4.1.2 OPERATING INCOME 
Table 4.2: Operating Income 


INCOME 

2006/2007 

(actual) 

2007/2008 

(actual) 

2008/2009 

(budget) 

208/2009 

(actual) 

2009/2010 

(budget) 

2009/2010 

(actual) 

Levy Income 

0 

0 

0 

0 

0 

0 

Water Sales 

0 

6,063,896 

0 

0 

8,171,620 

6143035 

Grants & Subsidies 

42,727,473 

51,238,326 

67,225,873 

60,954,079 

77,124,020 

73,459,843 

Other Income 

3,003,441 

8,138,001 

33,093,978 

21 ,782,827 

43,819,781 

43819781 

Total 

45,730,914 

65,440,223 

100,319,851 

82,736,906 

129,115,421 

123,422,265 


Source: Amajuba District Municipality Adjustment Budget 2009/2010 Annual Financial Statements for the period ended 30 June 
2007, 2008,2009 and 2010 


MUNICIPAL EXPENDITURE. LOANS. LOSSES AND INVESTMENTS 

4.2.1 EXPENDITURE 

The major expenditure categories for the Amajuba District Municipality are set out in the table below. 


Table 4.3: Operating and Capital Expenditure 


Expenditure Item 

2006/2007 

(actual) 

2007/2008 

(actual) 

2008/2009 

(budget) 

2008/2009 

(actual) 

2009/2010 

(budget) 

2009/2010 

(actual) 

Salaries, wages and allowances 

14,632,477 

17,824,649 

24,083,499 

21,072,677 

33,677,703 

30,2138,79 

General expenditure 

20,443,911 

35,061,093 

76,889,733 

58,176,279 

92,327,726 

92,638,577 

Repair and maintenance 

462,934 

512,243 

2,049,604 

1,481,494 

2,727,991 

2,243,741 

Capital charges 

384,051 

292,787 



32,000 

13,782 

Contributions to Fixed Assets 

841 ,448 

0 



0 

0 

Contributions to special funds 

2,065,951 

2,301,307 



350,000 

832,186 

Projects 

0 

0 



0 

0 

Total: Gross expenditure 

38,830,772 

55,992,079 

103,022,836 

8081^03(1^5 

0 129,115,421 

125,942,165 

Less: Amounts charges out 

0 

0 





Total: Net expenditure 

38,830,772 

55,992,079 

103,022,836 

8Qmm5 

0 129,115,421 

125,942,165 


Source: Amajuba District Municipality Adjustment Budget 2009/2010 Annual Financial Statements for the period ended 30 June 
2007, 2008,2009 and 2010 
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4.2.2 INVESTMENTS, LOANS AND LOSSES 
TABLE 4.4: External Loans 


Loan 

Type 

Interest Rate 

Balance 

30/06/07 

Balance 

30/06/08 

Balance 

30/06/09 

Balance 

30/06/10 

DWAF 

Annuity 

14.82% 

- 

- 

- 

- 

INCA Loan 

Other 

16.85% 

- 

- 

- 

- 

DBSA Loan 

Other 

12.00% 

- 

- 

- 

- 

Finance Leases 

Lease 

- 

346,460 

278,501 

201,925 

113,305 

Total 



346,460 

278.501 

201,925 

113,305 


Source: Amajuba DM Annual Financial Statements for the period ended 30 June 2007, 2008, 2009 and 2010 


The finance leases are secured by assets of the Amajuba District Municipality. 
TABLE 4.5: Investment Analysis 


Investment Description 

Balance 2007/2008 

Balance 2008/2009 

Balance 2009/2010 

Investec 1-11 Years 

8,166,586.61 

9,361,542 

10,731,347 

ABSA - 32 Days Notice 

20612479 

22840556 

24,309,635 

ABSA Cession 

1087928 

1189771 

1,238,946 

ABSA Call Account - uMzinyathi 

1 1 ,779,466.68 

12921900 

411,397 

Nedbank 

20,388,498.20 

22797915 

19,521,643 

Standard Bank 

7,615,943.00 

7615943 

7,651,943 

Standard Bank-32 Day Notice 

20,374,061.61 

244449740 

109,317 

Grand Total 

90,024,964 

101,172,602 

63,938,226 
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CHAPTER 5 


REPORT OF THE AUDIT COMMITTEE 

In compliance with the provisions of Chapter 14 Section 166 of the Municipal Finance Management Act No. 56 of 
2003 (MFMA), the Amajuba District Municipality established its first Audit Committee in December 2004. 

5.1 AUDIT COMMITTEE MEMBERS AND AHENDANCE 


Audit Committee Members; November 2006 to September 2009 

The Audit Committee, consisting of four independent, outside members. Two of the members are graduates who 
have been groomed to become fully effective audit committee members. Contracts of these members expired on 30 
September 2009. 


Table 5.1: PFAC meetings between 01 July to 30 September 2009 


Name of Member 

Number of meetings 
attended 

Dates 

Mrs Corrie VD Merwe 

2 

27 July 2009, 26 August 2009 

Mr Nhlanhia Buthelezi 

2 

27 July 2009, 26 August 2009 

Mr Sifiso Shongwe (graduate) 

1 

27 July 2009 

Ms Lindiwe Ndlozi (graduate) 

1 

27 July 2009 


Audit Committee Members; May 2010 to June 2010 

The Audit Committee became fully functional in May 2010. The committee consist of three independent members. 


Table 5.2: PFAC meetings between May 2010 and June 2010 


Name of Member 

Number of meetings 
attended 

Dates 

Mrs Corrie VD Merwe 

2 

12 May 2010, 10 June 2010 

Mr Sanele Mbatha 

2 

12 May 2010, 10 June 2010 

Mr Irshaard Peers 

1 

12 May 2010 


There was a meeting held on 21 April 2010 which could not be consisted as it was established that the audit 
committee was not a full performance and financial audit committee as it consisted of only two members, and 
legislatively the committee must have a composition of three members. The third member, Mr. Irshaad Peer, was 
only appointed in May 2010. 

5.2 INTERNAL AUDIT CHARTER AND THE AUDIT COMMITTEE CHARTERS 


• The internal audit plan and charter, which define the roles and responsibilities of the internal auditors, was 
approved by the audit committee on the meeting held on 10 June 2010. 
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• The audit committee charter, which defines the roles and responsibilities of the committee, was adopted by the 
audit committee in a meeting held on 10 June 2010 and was approved by Council in the meeting held on 08 
September 2010. 

5.3 STATUTORY REQUIREMENTS OF THE AUDIT FUNCTION 


Section 166 of the MFMA regulates the responsibilities and functioning of the Audit Committee. The committee has 
carried out its duties under the legislation and performed, inter alia, the following activities during the year under 
review: 

• Review of the annual financial statements; 

• Review of the income and expenditure reports; 

• Review of the internal quarterly audit reports provided by the Auditors and Internal Auditors covering the 
matters set out in section 166; 

• Review of the Municipalities Performance Management assessments in terms of section 57 of the Local 
Government: Municipal Systems Act 32 of 2000 as amended; and 

• Monitoring compliance with laws and regulations governing to the municipality. 

5.3.1 INTERNAL AND EXTERNAL AUDIT 

In fulfilling its responsibilities, the Audit Committee carried out the task of overseeing the role of the internal and 
external auditors, which involved the following: 

• Review of the Audit Committee Charter and Internal Audit Strategy and Planning Memorandum to ensure that 
they are in accordance with the appropriate legislation; 

• Discussion with the internal auditors with a view to reaching consensus on the overall scope of and due 
consideration being given to the applicable legislation to their auditing tasks; and 

• Review of the external auditor's management letters as well as management's response. 

In the Audit Committee Member's opinion, the audit was conducted in compliance with accepted Auditing Standards 
and the Professional Practice of Internal Auditing as well the requirements of the Municipal Finance Management Act 
of 2003 as amended and other legislated standards. 


5.4 EVALUATION OF THE ANNUAL FINANCIAL STATEMENTS 


The Audit Committee evaluated the Amajuba District Municipality's financial statements for the year ended 30 June 
2010 and the accounting policies that have been applied in their preparation. 

A consolidated financial statement was drawn up with u Thukela Water (Pty) Ltd and the value of the municipality’s 
investment in u Thukela, who are shareholders in the company, was accounted for. 

The Committee concurs with the opinion by the Internal Auditor’s report that certain aspects of the Municipality’s 
control environment require remedial action and follow up by the Municipal Manager. 
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The Committee has also drawn the attention of the Municipal Manager in respect of the control aspects requiring 
supervision by management and those requiring of implementation and monitoring of appropriate control measures 
and procedures. 


Chairperson of the Audit Committee 
MCL VD Merwe 
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ANNEXURE A 

ANNUAL FINANCIAL STATEMENTS AND PERFORMANCE REPORT 2009/10 


2009/10 ANNUAL REPORT 



DISTRICT MUNICIPALITY 


AMAJUBA DISTRICT MUNICIPALITY 
A PLACE OF OPPORTUNITY 


